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PREAMBLE

THIS AGREEMENT, entered into this 9th day of September, 2000, between
INTERNATIONAL PAPER COMPANY, RIEGELWOOD MILL, hereinafter referred to as
the Company and PACE INTERNATIONAL UNION, AFL-CIO & CLC, and its LOCAL 2-
738, hereinafter referred to as the Union,

WITNESSETH

That in consideration of the mutual promlses of the partles herein contained, it is
hereby agreed as follows:

ARTICLE |
Duration and Modification of Agreement

Section 1. This agreement shall become effective on September 9, 2000, ahd shall
remain in full force and effect until September 9, 2006, and from year to year thereafter
unless terminated in accordance with the provisions of Section 5 below.

Section 2. If either party shall desire to modify this Agreement, it shall give written
notice of such desire to the other party at least 60, but not more than 90, days in
advance of any anniversary date.

Section 3. The giving of notice provided in Section 2 above shall constitute an
obligation upon both parties 1o negotiate in good faith, with the intent of reaching written
agreement prior to the anniversary date.

Section 4. If the parties have not reachéd-agreement on or before the anniversary
date, all the provisions of the Agreement shall remain in effect unless specifically
terminated in accordance with the provisions of Section 5 below.

Section 5. If at any time after the anniversary date no agreement on the questions
at issue has been reached, either party may give written notice to the other party of
intent to terminate the Agreement in not less than ten days. All the provisions of the
Agreement shall remain in full force and effect until the specified time has elapsed.
During this period attempts to reach an agreement shall be continued.

ARTICLE II
General Purpose of Agreement

The general purpose of this Agreement is, in the mutual interest of the Company
and the employees, represented by the Union, to set forth the Agreement between
them concerning rates of pay, wages, hours of work, and other conditions of
employment. It is recognized by this Agreement to be the responsibility of the parties to
the Agreement to cooperate fully to achieve this purpose.



ARTICLE Il RPREA
Recognition

In accordance with the certification issued by the National Labor Relations Board in
case #11RC626 dated July 15, 1954, the Company recognizes the Union as the sole
collective bargaining agent for all production and maintenance employees of the
Company's Riegelwood, North Carolina, plant, with the following exceptions:

Office clerical employees, probationary employees, guards, professional
employees, lead-men, laboratory shift supervisors, pulp drying and shipping crew
leaders, and all supervisors as defined in the National Labor Relations Act, as
amended.

In addition, in accordance with the certification issued by the Nétional Labor
Relations Board in case #11-RM-53 dated July 23, 1958, the Company recognizes the
Union as the sole collective bargaining agent for the unit so certified.

ARTICLE |V
Nondiscrimination Clause

There shall be no discrimination in the application of the terms of this Agreement
because of race, creed, color, religion, sex, age, or national origin, physical disability or
veteran status. The Company and Union agree to comply with the Americans with
Disabilities Act and the Family Medical Leave Act. '

Wherever used in this Agreement, the masculine gender shall include the feminine
and the single number shall include the plurai, unless a different meaning is plainly
required by the context of this Agreement.

ARTICLE V
Management Clause

Except as hereinafter expressly qualified, the right of the Company to manage its
business, operations, and affairs and to establish terms and conditions of employment

shall be unimpaired.

The Company’s not exercising rights hereby reserved to it, or its exercising them in
a particular way, shall not be deemed a waiver of said rights or of its right to exercise
them in some other way not in conflict with the terms of this Agreement.
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ARTICLE VI
Grievance Procedure

Section 1. The Union shall establish a Standing Committee consisting of not more

than seven persons, and the names of the members of the Committee shall be
furnished to the Company.

If any employee shall feel aggrieved, hé shall present the matter in accordance with

the following procedure, and it shall be handled by the parties in the following steps
until a settlement is reached. However, neither an aggrieved employee nor a shop
steward shall leave his place of work without permission of his supervisor, which
permission shall not be unreasonably denied.

STEP 1. The employee or the employee and the shop steward shall take the
matter up directly with the employee's immediate supervisor within seven days after
cause of complaint arises. The immediate supervisor and/or the employee's
foreman shall give an answer within three (3) days, excluding Saturdays, Sundays,
and holidays, (as defined in Article X, Section 1).

STEP 2. If no satisfactory settlement is reached in Step 1 above within the
prescribed time limit, the grievance shall, within two (2) days, be put in writing and
presented to the aggrieved employee's department manager.

In reducing a grievance to writing, the foliowing information shall be stated
with reasonable clearness: The nature of the grievance, the act or acts complained
of, and when they occurred, the employee or employees who are aggrieved, and
the remedy sought.

Upon receipt of the written grievance, the department manager and others
whom he may designate shall meet as soon as practical, but within one week, with
the aggrieved employee and his shop steward. Within one week of the meeting,
the department manager concerned shall give his reply in writing to the employee
concerned.

STEP 3. If the answer in the above step is not satisfactory, the International
Representative of the Union, or his designated representative, may within ten (10)
days of the answer above, request a meeting with the Mill Manager - Riegelwood
Mill or his designated representative. Such meeting shall be held promptly at a
mutually agreeable time and place for the purpose of discussing the grievance.
Such representatives of the Company as the Mill Manager - Riegelwood Mill or his
representative may designate may attend such meeting.

In general, not more than seven representatives of the Union will be present at the

Step 3 meeting. However, either party may in Step 3 call in witnesses to give testimony
bearing upon the case and others as may be mutually agreed upon.



ARTICLE VII 0o
Arbitration

Section 1. If any complaint or grievance that involves the interpretation or
application of the express terms of this Agreement is not satisfactorily disposed of in
Step 3 of the grievance procedure provided for in Article VI of this Agreement, either
party may, within sixty (60) days after receipt of the answer in writing at Step 3 of the
grievance procedure, give to the other party by registered mail, fax, or by delivery in
person, a written notice of its desire that the matter be submitted to arbitration.

Section 2. Upon receipt by either party of the other party’'s notice of a desire to
arbitrate a grievance, the parties shall meet as soon as practicable for the purpose of
selecting an arbitrator. If the parties are unable to agree upon an arbitrator within five
(5) working days after they first meet to select one, either party may request Federal
Mediation and Conciliation Service, to submit a cross regional panel of arbitrators in
accordance with its rules. If the parties are unable to agree upon an arbitrator from the
panel, either party may request the office of said Association to appoint the arbitrator in
accordance with its rules and with the terms of this Agreement. The arbitrator shall not
reside within one hundred (100) miles of Wilmington, North Carolina, and shail not
within one (1) year have arbitrated any other dispute between the Company and the
Union. Hearings before the arbitrator shall be in accordance with the rules of the
Federal Mediation and Conciliation Service, except as herein otherwise provided.

The parties may by mutual agreement furnish to the -arbitrator a copy of the
transcript of the proceedings before him and bear the cost thereof, and either party may
obtain a copy of such a transcript at its own expense.

Unless otherwise mutually agreed, the submission to the arbitrator shall be based
upon the original written grievance submitted in the grievance procedure. Either party
shall have the right upon request to cross-examine any witness who submits oral or

written evidence.

Section 3. The arbitrator's authority shall be limited to applying and interpreting the
express terms and conditions of this Agreement. He shall not have authority to deal
with wage rates or with any matter that is reserved to Management by Article V
(Management Ciause) hereof (except to the extent that this Agreement expressly limits
said rights), or to add to, subtract from, or otherwise amend or modify the terms of this
Agreement; provided, however, that he may find that an employee is not receiving the
established rate for the work to which he is assigned.

The arbitrator's award shall be final and binding on matters properly before him.
Section 4. The parties shall bear equally the fees and expenses of the arbitrator,

but neither party shall be responsible for the liabilities of the other, such as paying for
time spent by any persons as a result of the arbitration.



. ARTICLE Vill
Strikes and Lockouts

Section 1. During the life of this Agreement, or any extension thereof, there shall
be no strikes which term includes walkouts, slowdowns, or other similar interruptions of
or interference with work. No officer or representative of the Union shall authorize,
instigate, aid, or condone any strike. In the event that a strike occurs during the life of
this Agreement, there shall be no financial liability on the part of the Union or officers or.
representatives thereof, as such, provided that the Union involved immediately after the
beginning of such violation shall (1) publicly declare such action a violation of this
Agreement and promptly instruct their members to return to work, (2) cooperate with the
Company in any manner that is necessary to protect life, health, and property, and (3)
take such other prompt and vigorous steps as are necessary to end the strike.

Section 2. There shall be no lockouts during the life of this Agreement or any
extension thereof.

Section 3. The Company shall be under no obligation to bargain with the Union
concerning employees who are on strike in violation of this Agreement or concerning
the subject of any such strike as long as such strike continues. The Company may
discipline or discharge any employee or employees who engage in such a strike, and
such action shall not be subject to review upon any ground other than that the
employee did not take part in the strike.

ARTICLE IX
Wages and Hours of Work

Section 1. Wages. The hourly wage rates set out in the attached schedule,
labeled Exhibit "A" which is hereby made a part of this Agreement, shall remain in effect
for the duration of this Agreement. When new jobs are created, or when changes that
are substantial, either singly or cumulatively, are made in the duties of existing jobs, the
Company and the Union will meet to negotiate the rate of the new job or the rate of the
existing job that has been substantially changed. If no agreement can be reached, the
Company will set the job rate, but such rate may be subject to negotiations at the next
general contract negotiations, and any change agreed upon at that time will be made

retroactive to persons then on the payroll of the Company to such time as the Company
and the Union shall agree.

Each year a general increase will be effective on the Monday nearest September 9.
In 2000 there will be a ratification bonus of $7500 for shift workers and $1500 for day
workers. n 2000 a rate increase of .25 cents per hour will be applied to production shift
worker rates before the general increase and a .06 cents rate increase for all
classifications to be applied before the general increase in place of the safety shoe
voucher. In 2000 all wages will be increased 3% (to the nearest whole cent). All wages
will be increased by 2.5% in 2001. All wages will be increased by 3% in 2002. All
wages will be increased by 2.5% in 2003. All wages will be increased by 3% in 2004.
All wages will be increased by 2.5% in 2005.



Effective September 11, 2000, the hire-in rate for Utility employees will be $11.00 -
per hour. Employees in the Utility classification will be subject to the rate schedule in

“Exhibit A.”
All Utility rates are subject to the general wage increases.

Section 2. . Hours of Work. The normal workweek shall be from 7:00 a.m. on
Monday to 7:00 a.m. of the following Monday. The normal workday shall be from 7:00
-a.m. to 7:00 a.m. of the following day.

The normal work schedule for Day Workers shall be from 7:00 a.m. to 3:30 p.m.,
Monday through Friday.

The normal workweek for those day jobs which were on a normal Monday through
Friday schedule in September, 1977, will remain Monday through Friday for those jObS
continuing to be scheduled as day workers.

The normal work schedule for Shift Workers shall be 7:00 a.m. to 3:00 p.m.; 3:00
p.m. to 11:00 p.m.; 11:00 p.m. to 7:00 a.m.; in accordance with the rotating schedule.

Employees are expected to clock in no more than thirty (30) minutes prior to their
scheduled shift unless directed to do so.

Section 3. Overtime. Time and one-half will be paid for hours worked in excess of
8 within a 24 hour period beginning at the start of the employee's designated shift, or
for hours worked in excess of 40 in a workweek, whichever is greater, but not both.

Any employee required to work in excess of 16 hours in a 24-hour period shall be
paid time and one-haif for all hours worked, beginning with the first hour, until he has
had a rest period of 8 consecutive hours. Lunch pericds shall not be considered breaks
in measuring hours for the purpose of this paragraph. All lunch periods following the
first lunch period during consecutive working hours shall be on Company time. If an
employee has been scheduled or called in to report to work before his regular starting
time and works over 16 hours, the hours worked before his regular starting time will be
subtracted from the number of hours of rest period at the end of the consecutive hours
worked. If this total is less than 8 hours, he will continue to be paid time and one-half
until he has had a rest period of 8 consecutive hours. For the purpose of this clause, all
hours worked, whether compensated at overtime or premium rates or not, will be
counted in determining whether an employee has worked more than 16 hours in a 24-

hour period.

Change to and from Daylight Savings Time. When because of the change from
Daylight Savings Time to Standard Time an employee who has worked a 9-hour shift is
required to double to another shift and, as a result, works 17 consecutive hours, he will
not be eligible for overtime for the first 8 hours worked.

When a shift is scheduled in one hour early, as is customary during the change
from Standard Time to Daylight Savings Time, such starting time will be considered his

regular starting time.



» Overtime or premium payments shall not be duplicated for the same hours worked
under any of the terms of this Agreement and to the extent that hours are compensated
at overtime or premium rates under one provision, they shall not be counted as hours
worked in determining overtime or premium rates under the same or any other
provisions. An exception to the above rule wiil be made in the following cases:

1. When a holiday occurs on any day for which overtime or premium pay would not
otherwise be paid, the hours worked on such holiday shall be counted as hours
worked in determining weekly overtime. When an employee does not work on a
holiday, that falls on a scheduled workday, the allowance for such holiday, as
defined in Article X, Section 3, will be counted as hours worked in determining
whether hours worked subsequent to such holiday will be compensated under the
weekly overtime provisions of this Agreement. Such holiday allowance or hours
worked on such holiday, whichever is greater, but not both, will be counted for the
purpose of computing weekly overtime.

2. When an employee reports to work on Sunday, any daily overtime caused on
his regular shift on Monday will be counted in computing weekly overtime for that
week. -

The regular rate of pay for work performed during overtime hours shall be used as
the basis to compute overtime pay for these hours.

When work is improperly assigned, which is not the result of intentional or repeated
misassignments, the normal remedy will be an offer of an equivalent amount of make-
up work for the affected employee. Exceptions to this will be on occasions when the
affected employee brings the misassignment to the attention of an appropriate
supervisor, either at the time or prior to the time the assignment is made. On these
occasions, the affected employee will be compensated at the appropriate rates. On
occasions where the affected employee becomes aware of a misassignment after the
fact and brings it to the attention of the appropriate supervisor, the remedy will be
make-up work unless such misassignment was intentional or repeated.

Section 4. Pay for Work on Sunday. Effective 9/11/2000 time and one-quarter
shall be paid for work performed on the workday Sunday. Effective 9/9/2003, Sunday
premium will be eliminated.

Section 5. Rate on Temporary Transfers. An employee temporarily assigned for
the Company's convenience to a job other than his regular job shall receive his regular
rate of pay or the rate for the job to which he is temporarily assigned, whichever is
greater. However, when temporarily assigned to a higher paid job, he must work on
such job at least two hours before receiving the higher rate. A man working at a higher
rate for at least two consecutive hours shall receive the higher rate for the actual hours
worked.

If an employee, for his own convenience, is transferred to another job, he shall
receive the rate for the job to which he is transferred. If an employee, in lieu of layoff,
asks for a lower paid job, he shall be paid the rate of such job. .

Section 6. Call Time. An employee who is called in to work after clocking out at a
time other than his regularly scheduled shift shall be guaranteed a minimum of 4 hours'



pay at his regular straight time rate. An employee so called usually will be allowed to
leave after the work for which he was called has been completed. However, such
employees may be required to do work of an urgent nature that has developed after the

Company has called him.

Section 7. Reporting Time. An employee who reports for work at his regular
scheduled hour and finds no work available will receive four hours' pay, except when
the Company has given notice at least two hours in advance to his home, or has posted
notice at least 18 hours in advance or has made reasonable effort to give notice of the
lack of work prior to his regular starting time, or when an emergency condition has
occurred making it impossible to advise him in advance. An employee who was absent
on the previous day without having notified his foreman and who reports for work and
finds no work shall not be entitled to reporting pay.

Once a worker filling a regular shift job (not extra work) has started to work a shift,
he will not be required to leave before the end of the shift for lack of work. This
provision will not apply in emergency situations in which, because of a power failure or
other major problems, production in the department has stopped, and it is’ evident that
no further production will be possible for the rest of the shift. However, if it is necessary
to retain any employees on that shift in a department for non- production work, they
shall be retained on the basis of department seniority of the employees at work on the
shift. v

Section 8. Shift Differential. Regular shift workers will be paid a $0.25/hour shift
differential for the second shift and a $0.40/hour shift differential for the third shift.

Shift differentials will not be paid to day workers except in the following
circumstances:

1. When they replace a regular shift worker on the second or third shifts.

2. When they work a schedule which starts after 12:00 noon, they will receive a
shift differential for all hours after the start of the second shift and before the

start of the first shift.

Section 9. Wire Change. Any employee performing work associated with putting
on wires and/or machine clothing during a wire change and/or change of machine
clothing, at a time other than his scheduled shift shall receive not less than six (6)
hours' pay at his regular straight time rate for the time spent by him in such work. The
employee so affected shall also do any work required to be done during the wire and/or
machine clothing change or incidental to the shutting down and starting up of the
machine preceding and subsequent to the wire and/or machine clothing change.

This shall be applied to the Carolina King when putting on a fabric and/or felts at
the wet end.

Section 10. Jury Service. When an employee is required to perform jury service,
the Company shall reimburse him for losses in wages which occur as a result of such
service. Reimbursement shall be limited to the difference between pay received for jury
service and his pay for scheduled hours of work.
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» An employee who reports for jury duty will not be required to report for work on that
calendar day with the following exception:

On an employee's last day of jury duty he will be required to report for work on the
third shift, if normally scheduled to do so, if he is excused from jury duty by 3 p.m.

The Company will not require an employee to work on the third shift if he must
report for jury duty on the next calendar day.

A certificate of attendance and a statement of jury fees received will be required
before reimbursement is made.

Hours paid for jury duty will be counted as hours worked for the purpose of
computing overtime. :

Section 11. An employee will not have his work schedule changed during a
workweek for the purpose of avoiding weekly overtime, except for sound operating
reasons or except as provided in Appendix "D",

Section 12. Extra work is work which can't be performed by the scheduled work
crews.

Extra work for shift workers will be assigned in a manner consistent with the
principles of Section 3 and Section 5 of Appendix "D." This clause does not apply to
the Maintenance Department.

An exception to the above may be found in the case of certain "restricted testing"
work by employees in the Laboratory jobs. As such tests must frequently be done by
one employee and require more than one shift to complete, it will often be necessary to
do this "extra" work by holding over the employee who started such tests. Such
restricted tests will be assigned pursuant to Appendix "E" of this Agreement.

Section 13. Regular shift employees in a department on a shift shall be given
preference for overtime work (other than normally scheduled) in the department on the
same shift over summer college students who are not serving in classified jobs.

Regular day employees shall be given preference over summer college day
employees for all overtime work planned by the previous workday. For other overtime
work they will be given preference over summer day employees in their area.

ARTICLE X
Holidays
Section 1. The following days are recognized as holidays:

New Year's Day# Christmas Eve#
Fourth of July# Christmas Day#
Easter Monday December 26#

Labor Day December 27#
Thanksgiving Employee's Birthday™

Floating Holidays**
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* An employee may celebrate his birthday holiday on any day during the month in
which it occurs provided he notifies his foreman at least one week in advance of the
date on which he wants to celebrate his birthday. If the Company finds toc many
employees in a department chose the same day so it is not practical to man the
operation on such day, junior employees will be required to select another day, but no
employee will be deprived of the right to celebrate his actual birthday should he so
desire.

** An employee may celebrate his floating holidays on any day during the year
provided he notifies his foreman at least one (1) week in advance of the date on which
he wants to celebrate this holiday. If the Company finds too many employees in a
department chose the same day so it is not practical to man the operation on such day,
junior employees will be required to select another day.

The anniversary date for floating holidays is July 18. There are three (3) floating
holidays.

Any employee hired less than six (6) months prior to July 18 will not be entitled to
any floating holiday until after July 18.

# When any of the above holidays falls on a Saturday, it shall be celebrated by day
workers on the Friday before. |If it falls on a Sunday, it shall be celebrated by day
workers on the Monday following.

Section 2. All work performed between the start of the first shift on the above-
named holidays and the start of the first shift on the following day shall be paid for at
time and one-half until 9/9/2002. Effective 9/9/2002, holiday premium will be

eliminated.

Section 3. In addition, each employee who meets the eligibility requirements as
defined below shall be given 8 hours' pay at regular straight time for each of the above-
mentioned holidays. To be eligible for holiday pay an employee:

1. Must have 60 days continuous service with the Company; and

2. Must have worked his last scheduled shift before the holiday, on the holiday if
scheduled to do so, and on his first scheduled shift after the holiday; or
3. Be absent on scheduled vacation; or

4. Be absent for compensable mill injury for up to two (2) years or until retirement
under Company pension plan or Social Security, whichever is first; or

5. Be absent because of illness or noncompensable accident, provided that such
absence has not exceeded three (3) months when the holiday occurs; or

6. Be absent because of illness in the immediate family which requires the
employee's presence; or

i

7. Be absent on a leave of absence which does not last more than four (4) weeks.



. Temporary summer student employees are not eligible for such holiday pay.

ARTICLE Xl
Vacations

Section 1. Employees covered by this Agreement shall be granted vacations in
accordance with the following schedule and eligibility requirements:

a. Employees who have compieted one year of continuous service, as defined in
Section 7 of this Article below, shall receive a paid vacation of one calendar
week.

b. Employees who have completed three years of continuous ser\:ice, as defined
in Section 7 of this Article, shall receive a paid vacation of two calendar weeks.

c. Employees who have completed eight years of continuous service, as defined
in Section 7 of this Article, shall receive a paid vacation of three calendar
weeks.

d. Employees who have completed twelve years of continuous service, as defined
in Section 7 of this Article, shall receive a paid vacation of four calendar weeks.

e. Employees who have completed eighteen. years of continuous service, as
defined in Section 7 of this Article, shall receive a paid vacation of five calendar
weeks.

f. Employees who have completed twenty-five years of continuous service, as
defined in Section 7 of this Article, shall receive a paid vacation of six calendar
weeks. :

Vacation pay shall amount to either 2% of actual earnings during the 52 pay weeks
immediately preceding an employee's most recent anniversary date, or forty- four (44)
hours' straight time pay at the rate of the employee's permanent job, whichever is
greater, for each week of vacation to which he is entitled. Vacation pay is included as
earnings for the purpose of this Article.

An employee who works less than 1040 hours during the foregoing 52-week period
shail be paid on the percentage basis only. Time not worked due to a compensable
injury, up to a maximum of 40 hours per week, shall be counted as hours worked
toward the 1040 hours.

Employees who are not eligible for more than two (2) weeks of vacation who have
been absent due to iliness for a least one continuous week since their last vacation may
choose to receive pay in lieu of one of their weeks of vacation, and employees who
have been absent due to illness for two such periods since their last week of vacation
may choose to receive pay for both such weeks.

An employee may carry any vacation he is due before his last anniversary date
before retirement to his retirement date and receive payment at such date.



Section 2. To be eligible for a paid vacation, an employee shall have completed
one or more years of continuous employment. An employee may draw his vacation pay
at either the beginning or end of his vacation period at his option.

Section 3. Vacations shall be taken during the vacation period established by the
Company and within the 52-week period following the employee's most recent
anniversary date. Vacations are not cumulative from year to year, but employees
entitled to more than one week's vacation may carry over one week of vacation to the
following year. The Company reserves the right to schedule vacations so as to meet
operating problems. Vacations will, as far as practicable, be granted at the time most
desired by the employee. Where practicable, the employee with the longest mill service
will be given his choice of vacation time as follows: Employees eligible for more than
one week who do not wish to take their vacation in consecutive weeks will be allowed to
exercise their seniority for two choices only. The balance of such employee's vacation,
if any, will be granted according to mill service when practicable. When two -employees
have the same mill service, department and job seniority will be considered in that
order. If all of these are equal, preference will be given to the employee on the higher
job in the progression; however, no employee will be required for reasons of seniority to
change his vacation period after it has been scheduled. !f operating conditions make it
advisable, the Company may select any time during the year for the shutdown of plant
operations for the taking of vacations (not to exceed two weeks). In this event, as much
notice as practicable will be given and not less than 15 days.

Section 4. Vacations of one, two, three, four, five, or six weeks may be scheduled
in separate periods of one, two, three, four, five, or six weeks' duration, as the case
may be.

Vacations for day workers will start on Monday. Vacations for shift workers will
start either on Monday or the first workday of an employee's scheduled shift week.
Shift employees eligible for one, two or three weeks' vacation may take no more than
one (1) shift-to-shift vacation per vacation year.

Shift employees eligible for four, five, or six weeks' vacation may take no more than
two (2) shift-to-shift vacations per vacation year.

However, such shift-to-shift vacations may not be taken back to back.

Employees with two or more weeks' vacation will be permitted to take one week’s
(7 days) vacation in units of single days provided they make arrangements with their
foreman at least seven (7) days in advance. Permission to take such day(s) off shall
not be unreasonably denied.

Employees with three or more weeks' vacation shall have the option of receiving
vacation pay in lieu of vacation time off for any time in excess of two (2) weeks.

Section 5. Employees who are terminated from the Company after they have
qualified for a vacation in accordance with Sections 1 and 2 above will receive vacation
pay in lieu thereof at the time of termination.
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., Section 6. Returning veterans will be entitted to a vacation on their next
anniversary date after their return. A veteran shall be considered as having returned
when he has reapplied and is available for work. Vacation pay shall be based either on
their actual earnings or on 2080 hours of work at the veteran's rate on his anniversary
date, whichever is greater.

Section 7. For the purposes of this Article, for employees with mill seniority,
absences due to layoff or leave of absence which do not break mill seniority shall not
constitute a break in continuous service. Loss of miil seniority for any reason shall
constitute a complete break in continuous service.

For the purpose of determining vacation benefits only, employees with previous
unbroken service with the Company before working in the Riegelwood plant will accrue
vacation benefits according to their total unbroken service with the Company.

ARTICLE XH
Seniority

Section 1. Types of Seniority. All permanent employees shall have three types of
seniority as defined below: _

a. Mill seniority for permanent employees is the length of continuous service of
any employee with the Riegelwood plant measured from the date he begins
work with the Company.

b. Depértmental seniority 'is the length of continuous service of an employee
measured from the date he is assighed to a department on a permanent basis.
For purposes of seniority, a department is a job progression.

c. Job seniority is the length of continuous service of an employee measured from
the date he is assigned to a job on a permanent basis. (A man, however, will
lose job seniority on a job if he signs a job refusal to such job as provided in
Section 4 (e) of this Article.) If a man is promoted to a job on a temporary
basis, and such promotion later becomes permanent, his job seniority will date
back to the start of his last pericd of continuous service on such job, provided
he is the senior employee in line for such promotion at the time such promotion
becomes permanent. If this would give him more job seniority than any other
employee in the same classification, he shall be assigned a job seniority date
one day after that of the next senior employee in the classification. If the
promotion would take him to a new department, his new department seniority
date would be the same as his new job seniority date.

When more than one permanent promotion to the same job will be made
on the same day, employees will be assigned job seniority one day apart in
order of their job seniority on the next lowest job in the progression. When their
job seniority is equal, departmental seniority will prevail. When their
departmental seniority is also equal, their mill seniority will prevail.



When new jobs are created in a progression, all employees who have job
seniority in higher jobs in the progression at the time will automaticaily be
granted job seniority as of that date in the newly-created job.

When an employee is promoted around another job (or jobs) in a
progression, he will acquire seniority in the bypassed job(s} equal to his job
seniority in the job to which he is promoted; however, the job seniority he so
acquires in the bypassed job(s) will be forfeited if he voluntarily requests
demotion to the bypassed job(s) or to jobs below the passed job(s) in the
progression. If such loss of job seniority in the bypassed job(s) would cause
him to lose job seniority relative to any other employees who were previously
junior to him, he will be assigned a job seniority date in the bypassed jobs
restoring him to his proper relative job seniority.

d. Where job, department, and mill seniority are equal, then the lowest number,
using the last four digits of the competing Social Security numbers, shall
prevail.

Section 2. Probationary Period. During the first 120 days of active employment the
Company shall be the sole judge of whether an employee shall be continued in
employment as a permanent employee. Absences due to leave of absence or layoff
shall not be counted towards the 120 days of active employment. When an employee
successfully completes his probationary period, his seniority will be dated from the first
day of such employment. ' -

Section 3. Temporary Work. Temporary employees other than summer college
students will be eligible for group insurance, jury pay, and funeral leave after three (3)
months of continuous employment. After twelve (12) months of continuous service they
will be eligible for vacations. Any break in continuous service due to lack of work wiil
break continuous service and eligibility for vacations.

Section 4. Promotions. A promotion is an advance from one job to another in the
same job progression.

a. Job progressions are listed in Exhibit "B." Employees will be considered for
promotions according to these job progressions. However, when there is a
vacancy for promotion on a job, first pricrity will be given to employees in lower
jobs in the progressions who have job seniority in such job, and according to
their job seniority.

When a vacancy occurs in a department in which the senior employee is not
qualified for promotion, the vacancy will be filled by the most senior qualified
employee in (a) the line of progression or (b) the department.

b. When making a promotion to fill a permanent vacancy, the Company shall take

- into consideration seniority and ability, and when all factors that constitute

ability are approximately equal, then job seniority shall govern. When
department seniority is equal, mill seniority will govern.

Should a question arise as to whether or not the senior employee is qualified,
and it cannot be resolved by agreement between the Union and Management,



the senior employee will be given a reasonable trial period on the job in
guestion. If after a reasonable trial period it is found that the employee is not
performing the job satisfactorily, he will be returned to his former position and
will become junior to the next oldest man. He will not, however, again be
considered for promotion to the same job in which he has not performed
satisfactorily for any vacancy which occurs within six months following his
unsatisfactory performance, and after a second trial and a second failure, he
will not again be promoted unless Management considers him qualified. (it is
understood that if employees cannot get a passing grade on tests for jobs on
which tests are required, the employee will not be considered qualified.) In
filling the jobs listed below, Management will take into consideration seniority
and ability, and when all the factors which constitute ability are relatively equal,
then job seniority shall govern:

Recovery Operator Power Contro! Oiaerator

Bleaching & Screening Operator Stock Prep & Additives Engineer
Digester Washer Operator Machine Tender
Chemical Area Operator Backtender

c. The procedure for filling permanent vacancies (according to seniority and
ability) will not be followed to fill a temporary vacancy, unless it is known in
advance that the absence will last more than two calendar weeks. Also, the
procedure for filling permanent vacancies need not be followed to fill vacancies
caused by scheduled vacations or attendance at field training exercises of the
National Guard or the Reserve units of the Armed Forces of the United States
which do not exceed 16 days.

(1) To avoid disrupting employees’ work schedules, promotions will be made
at the start of the workweek when the procedure for filling permanent
vacancies is applied, provided the Company has at least three days' advance
notice of such vacancies.

Temporary vacancies. When making a shift promotion to fill a temporary
vacancy, the Company shall promote the senior qualified employee on the next
lowest job in the progression on the same shift on which the vacancy occurs.

When an employee, except for reasons of health, refuses either a temporary or
a permanent promotion, he will sign a Job Refusal form stating that he has
refused such promotion. A copy of this form will be sent to his local Union. By
such refusal, the employee forfeits his right to the job to which he refused
promotion and to all temporary or permanent promotions to higher jobs in the
progression for a period of three (3) years. Such employee will become eligible
for promotion after three (3) years. The Company reserves the right to require
employees to accept temporary promotions. The Company and the Union
agree only as a last resort to force an employee with a job refusal to take a
temporary promotion. :

If after an employee signs a job refusal a new job is added to the
progression immediately above the job which he holds, he will be eligible for
promotion to this newly created job only. Employees refusing promotion for



reasons of health must have the agreement of a physician that a physical
disability does exist and justifies such job refusal. Such a statement will make
an employee ineligible for promotion for a period of six months. The
employee’s condition must be reviewed at six-month intervals by a physician.
Such employee will be eligible for promotion only at the end of one of these six-
month periods.

In the future, no classification in a progression division, the training on
which is necessary for promotion to the next step, may be blocked by more
than seventy-five (75) percent of the employees in the classification who are
unable or unwilling to progress in that progression. In a progression where
there are four (4) employees or less, then no more than fifty (50) percent of the
employees in that classification will be permitted to block the job. Employees
with current job refusals will not be forced to promote. However, no one else
will be allowed to sign a job refusal in a classification that has more refusals
than allowed above, until attrition frees up the classification in accordance with
the above requirements.

In the future, employees in the Utility classification will not be allowed to
sign job refusals except for reasons of health and split lines of progression.
When there are split lines of progression employees in the Utility classification
may sign a refusal (temporary or permanent) to choose a line. However,
should a situation arise where there are not a. sufficient number of Utility to
promote in a line of a split progression, the junior utility will be forced.

Section 5. Demotions.

a.

I'4

Demotions for causes other than inability to do the job will be made in reverse
order of job seniority, but employees will not be demoted into jobs for which
they are not qualified or which they cannot perform satisfactorily after a short
break-in period.

On shift jobs, when demotions are made after the start of the workweek,
employees will, when practical, be demoted only on their present shift until the
first day of the next workweek (Monday). If the demotions extend into the next
workweek, they will be made according to paragraph (a) above.

Employees requesting demotions will be required to sign a job refusai for ali
jobs through which they request demotion as in paragraph 4(e), and will lose
any job seniority they might have in such jobs. However, if such employee
requests demotion to a job on which there is no opening, he need not sign a
job refusal for such job provided he is demoted to the job immediately below it
in the progression. If he requests demotion to a job below the job immediately
below such job in the progression, he must sign a job refusal on all jobs
through which he is demoted. However, employees so demoted for medical
reasons will not be demoted into a job in which there is no vacancy. If none of
the employees in the lower job is eligible for promotion, he will be demoted to a
lower job from which an employee is eligible for promotion.

Section 6. Layoffs.
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a.

d.

Layoffs from departments (job progressions) shall be made on the basis of
department seniority, but all employees retained must have the ability to
perform the job to which they are assigned.

Employees laid off from a department under the provisions of the above
paragraph may exercise their mill seniority, and such empioyees within one
week, shall be placed in the lowest job classification in each department of the
mill they are capable of doing, provided they meet the established
qualifications for the work requirements in the line of progression and provided
they do not displace anyone who is not being laid off. (For those progressions
leading from the Pulp Mill Utility Pool, the "bottom job in the line of progression”
shall be considered to be the Pulp Mill Utility Pool.)

Ehployees so transferred to other departments in lieu of layoff will retain
seniority in their former department for the following periods:

i

Departmental Seniority Departmental Seniority
on the Date of Layoff Retained for:
Three or more years Two Years

1 year to 3 years 12 months

3 months to 1 year 6 months

Such empioyees must return to their former department during the above
periods of seniority retention if offered an opportunity to do so.

During the period they are serving in their new department they wil accrue
conditional job and department seniority in their new department which will
govern their job opportunities in their new department. This conditional
seniority will terminate if they return to their former department or will become
permanent seniority if they lose seniority in their former department.

Layoffs from the mill will be by mill seniority.

Section 7. Recalls.

a.

Permanent employees who have been laid off from a department under the
provisions of paragraph "a,” Section & (Layoffs) above because of a reduction
in the working force shall be recalled to the department by department
seniority. :

A permanent employee who has been laid off from the mill under the provisions

of paragraph "d," Section 6 (Layoffs) above because of a reduction in the
working force shall be